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Title:  Creativity through Collaborative Work:  
 Norms, Trust, and Information Processing in Network Ties. 
 
In my dissertation, I focus on the mechanisms by which collaborating through network ties 
providing access to novel information facilitates creativity. I conduct a field study of a 
nanobiotechnology research group to test three related hypotheses, (a) that psychological safety and 
trust determines whether novel information is shared through network ties, (b) that information 
processing norms moderate how trust affects the combining of novel information through 
collaborative work to create new ideas, solutions, and products, and (c) that network range affects 
how these information processing norms develop in collaborative work embedded in a network of 
collaborations.  

 
Dissertation Committee:     E. A. Mannix (Chair), K. M. O’Connor, S. E. Spataro, and J. A. Goncalo 
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